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8. How can an attorney give practical as-
sistance?

Attorneys should learn how domestic vio-
lence aftects the family system. They should
also learn as much about the relief available
in the Texas Family Code to survivors of
domestic abuse as they can, and, if that is
not their area of practice, they should know
three strong attorneys who do practice in
this area.

9. While women’s leadership appears to be
increasing in smaller nonprofits, medium to
large organizations are still more likely to be
run by a male CEO. What are your thoughts
as to how this gender gap can be closed?
This can only happen if those responsible
for selecting leadership are deliberate about
diversity and inclusion. Many of the boards
that select executive leadership have their
own issues with a lack of diversity.

Mia Lorick, Part-
ner, Locke Lord
LLP | Founder of
the Suited for
Success Scholar-
ship

1. Tell us a bit
about your

professional background and what led you to
your current position.

[ am a litigation and appellate partner at
Locke Lord LLP. My undergraduate degree
is a Bachelor of Fine Arts in Modern Dance,
and [ attended the University of Houston
Law Center for law school. My performance
background is what sparked my interest in
ligation during law school. To this day, I

love the performance aspect of being in the
courtroom. As a young lawyer, | was given
the opportunity to try cases and handle ap-
pellate arguments. I started at a Texas-based
firm, and from day one I was determined
to get as much experience as possible. I did
that by volunteering to help other lawyers on

cases, speaking at CLEs, and learning from
more experienced lawyers. After six years,
[ lateralled to my current role with Locke
Lord, and I love it here.

2. What achievement —personal or profes-

sional- are you most proud of?

[ am most proud of becoming board certified :
in civil appellate law after only five years of :
practice. Not only was I able to achieve the :

experience level required to sit for the exam,
but I also studied for several months while

exam would be dithcult because, at the time, :
the pass rate was 20%. So, during the three :
months leading up to the exam, I woke up
at 4:30 a.m. every day and studied for three :

hours. It was brutal. But I did it, and I passed.

3. What women have inspired you —person-
ally, professionally, or both— and why?

Personally, I am inspired by my mom. She
was widowed at the age of 36 with three :

young children, and I never once saw her :
lose her “fight.” She raised me and my sisters :
to be strong, empathetic women, and I want

to be just like her when I grow up.

Professionally, [ am inspired by Justice Eva
Guzman. Often seated amongst men who do
not look like her, she has never let that slow :
her ambition or her career. And, despite her

. accomplishments, she is extremely kind and

humble. A few years ago, I mustered up the
courage to approach her after a CLE to tell
her how much she inspired me, and she gave

me the best advice: to never think I'm too

: young or don't have enough experience to
maintaining my billable hours at work and :
being a mom to a three-year-old. I knew the :

go after a career goal. It was this advice that
made me believe I could take and pass the
board certification exam. And, a year later,
when [ applied to sit for the exam, Justice
Guzman graciously agreed to be my refer-
ence.

4. Why, in your opinion, are women natural-
born leaders?

[ don't think all women are natural-born
leaders, particularly those who while grow-
ing up repeatedly heard that they could not
rise to the level of success men can. Can you
blame them? Many women, myself included,
strategically fight against this and choose
to be leaders. We choose to speak up when
it's uncomfortable, we choose to sit at tables
as the only women—and, in my case, often
times the only person of color—and, we
choose to gracetully accept the backlash that
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comes with shattering the glass ceiling. Yes,
[ am a leader. It may appear to be natural,
but it took a lot of grit and fight to step into
this role.

5. You're the founder of the Suited for Success
Scholarship, which awards law students

the funds needed to buy a business suit for
interviewing. What inspired you to establish
this program?

[ was inspired to start the Suited for Success
Scholarship because I remember being in
law school and having sticker shock when
buying my first suit. I bought one suit, and
it cost $350. Over time, I realized that one
suit wasn't enough, and that [ would need to
spend a little more money if [ wanted the suit
to last longer than a year. It was a financial
burden—one that I remember vividly. Luck-
ily, I had family to help me. But that is not
the case for many students. So, the schol-
arship is to provide law students with the
money to buy a nice business suit. Wearing a
poorly fitted, unmatched suit to an interview
kills your confidence. I want to help students
overcome that.

6. What long-term community impact do you
hope it makes?

I hope to expand the scholarship to every
law school in Texas and increase donations
so that more scholarships can be given each
year. The impact is vast because it shows law
students that this is not an elitist profession,
but rather one of inclusion and support. 1
hope the scholarship inspires other people
to give back and that it helps toster a com-
munity of support and mentorship.

Stacey E. Burke,
Attorney and
Owner, Stacey E.
Burke, PC, Law
Firm Marketing
Solutions | Busi-
ness Consultant
Raising Visibility

of Women Entrepreneurs

1. Tell us a bit about your professional
background and what led you to your
current position.

I began working in the legal field during
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law school on cases ranging from mass tox-
ic exposure claims along the Texas coast to
poverty law matters in Los Angeles. I spent
many of my first years of practice handling
plaintitts’ personal injury litigation cases
with a strong focus on maritime injuries
and industrial accidents, reaching the rank
of senior associate before age 30. I was hired
away from my first firm by a much larger
firm to work on more complex catastrophic
injury and wrongtul death cases—along
with a very large volume of class action
and mass tort cases—as a partner. [ left the
partnership in 2013 with no intention of
starting my own business. I was taking a
mental health break from what had become
a stresstul and sometimes toxic environ-
ment to spend more time as a single parent
of two young children. During what was
intended as a hiatus, [ was bombarded with
requests for consulting assistance from my
former competitors, and thus my consult-
ing business was born.

2. What achievement—personal or profes-
sional—are you most proud of?

[ am most proud of being a true entrepre-
neur—using solely my own tunds and no
loans to start my company as a single work-
ing mother and growing it from a business
of one (just me) to now seven full-time
employees and two contract workers. This
shows my two daughters that their mother is
a successful, industry-recognized expert—
and I achieved this not by choosing the path
already paved, but by forging my own way
even when it was scary and financially risky
in order to provide them with more access to
me and to model for them that a woman can

do it all herself.

3. What are you currently reading?

[ am reading Contemporary Left Antisemitism
by David Hirsch. The focus is on highlight-
ing an ugly vein of bigotry that disfigures
some substantial portions of the political left
in the UK and beyond. In law school, I was
the first Jew many of my classmates had ever
met, which shocked me, although it should
not have. I realized then, more than ever

before, that I have to learn more about my
identity because, whether I like it or not, I

will serve as an example to others of what a

. Jew is. As antisemitism has increased world-

wide in recent years, I have chosen to further
educate myself on its root causes and how I
can be of service to help eradicate false nar-
ratives and combat bigotry not just for Jews
but for all marginalized groups.

4. You have a seasoned and highly respected
business that provides marketing and busi-
ness development consulting services to law

. firms. How has leading your own company

empowered you?

Leading my own company has meant cre-
ating success all on my own. Before, I was
privileged to work with, and under, some of
the most wondertul and supportive bosses
in the business. But on my own, I could no
longer hide behind my more successful and
well-known partners and had to step out in
tront and be the tace of my own professional
destiny. It's been alternatingly anxiety-in-
ducing and liberating, but still remains at
times uncomfortable for me. I built my en-
tire prior career otf of promoting the quality
work of my employers and law partners, so
self-promotion of myself as the primary tal-
ent does not come naturally for me. Not be-
ing able to avoid doing it, however, has em-
powered me to build up my own individual
brand and achieve professional goals I never
even considered having, such as prestigious
speaking engagements and authoring pieces
tor respected publications. It is also extreme-
ly empowering to know that my work sup-
ports my family financially.

5. Why, in your opinion, is female business
ownership visibility important?

Female business ownership visibility is ex-
tremely important because the U.S. sadly
lags behind many other democratic nations
in addressing the pain points that inhibit
women from becoming entrepreneurs, as
well as in empowering women into execu-
tive and leadership roles within existing cor-
porate structures. Women should become
founders so they can empower more wom-
en to take on leadership roles and become
founders themselves, thus ultimately remov-
ing the gender disparity in business own-
ership and leadership. In addition, women



founders inspire younger women by show-
ing them that regardless of gender identity,
one can not only succeed professionally,
but lead and own a business. Furthermore,
by increasing the number of applicants and
designees for these women-owned business
funds and certifications, we show the gov-
ernment, and society in general, that women
are a meaningtul component of the capitalist
structure who need to be financed and con-
sidered as equals in businesses.

Sofia Adrogue
Partner, Dia-
mond McCarthy
LLP | Author,
Consultant &
Civic Leader
[Sofia Adrogué
(far right) with
her daughter, Sloane Adrogué Gustatson,
and U.S. Supreme Court Justice Sonia

Sotomayor]

1. Tell us a bit about your professional
background and what led you to your current
position.

[ am a bilingual native of Argentina, a litiga-
tor of 25-plus years who recently celebrated
my 10th anniversary as a Texas Super Law-
yer and was featured as one of six Texas Su-
per Lawyer immigrants in the state. Having
commenced my career in Houston at Sus-
man Godfrey, I am a trial partner with Dia-
mond McCarthy LLP, a national business
litigation and insolvency boutique. I have
handled matters for clients in diverse in-
dustries in Texas, Buenos Aires, and Mexico
City—among other places—and have ob-
tained favorable judgments and settlements
on behalf of both plaintiffs and defendants
in U.S. state and federal courts and in ADR
proceedings. At the outset of my career, I
taught mass torts as an adjunct professor at
the University of Houston Law Center and
had the honor of clerking for the Hon. Jerre
S. Williams, U.S. Court of Appeals, Fitth
Circuit.

2. What achievement —personal or
professional— are you most proud of?
Personally, my nuclear family, particularly
my children, has taught me about “summit

climbing.” My two daughters, Sloane and
Schuyler, and my son, Stefan, have provid-
ed me the base from which to climb suc-
cessfully, and, ideally, one day, reach the
summit.

Seeking to simultaneously navigate my
protessional and community endeavors,
while truly ditficult to selectively highlight,
[ am humbled to have been selected as one
of “The 25 U.S. Most Influential Hispanic
Lawyers” and “Most Powertul Women in
Law” by Latino Leaders; a World Aftairs
Council of Greater Houston “Global Leader
of Influence”; a Comcast Hispanic Hero; a
Greater Houston Women’s Chamber “Hall
of Fame” inductee; a Houston Chronicle
“Texas Legend” and one of ten “Extraor-
dinary Latinos™, a UH Law Center Immi-
gration Clinic “Arrival Awards Immigrant
Achievement” Honoree; a Houston Jaycees
“Outstanding Houstonian”; a Texas Jaycees
“Outstanding Texan”; and a U.S. Jaycees

“Outstanding Young American.” Of signifi-
cant import as well, I envisioned, and I am
the editor of ALM’s Texas Business Litiga-
tion treatise, with Hon. Caroline Baker as

the co-editor and a 5th Edition (over 2,000
pages) just published—a true labor of love.

3. Who or what served as the catalyst for

. your decades-long commitment to serving

and empowering others?

Although 5,000 miles away from my place
of birth, there is no doubt that as a Hous-
tonian I am inordinately proud of the end-
less possibilities of our city. I concur with
Dr. Stephen Klineberg, Founding Director
of the Kinder Institute for Urban Research
at Rice University, who praises Houston as
a “Prophetic City” that is at the “Cusp of a
Changing America.” The U.S. is the land of
opportunity where meritocracy and egalitar-
ianism flourish and where education is the
great equalizer; I am such a product. Born
in Buenos Aires, Argentina, [ immigrated to
the U.S. at the age of eight with my father,
Dr. Horacio J. Adrogué, my mother, Sara Oy-
enard Adrogué, and my four siblings (Hora-
cio E., Soledad, Matias, and Marcos). The
Adrogués arrived in Boston at Logan Airport
with fourteen suitcases, speaking little to no
English, originally funded by a $5,000 grant
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from a place of power. I am gratetul to work
closely with MJ over the years and excited
to see how our coalition continues to grow.

3. How has your wellness and yoga

practice informed your approach to
practicing law?

[ am taking a big inhale and exhale and re-
adjusting my posture as I read and respond
to this question. The primary thing that
my wellness and yoga practice has given
me over the years is a practice that allows
me to breathe, pause, and assess, to notice
and feel, and to adjust and bring greater
awareness to areas that are neglected. That
practice may allow me to sit with a child
who has been abandoned by their country
and the legal system or the lawyer who is
hitting the bar too hard. My practice teach-
es me that the work I do as a change agent
and social justice advocate must include
supporting changes to the criminal jus-
tice system, highlight the incarceration ot
Black and brown humans, and state a true
desire to abolish the death penalty within
my lifetime.

My practices help me see things more
clearly, to realize possibilities, alterna-
tives, opportunities, spaces for closure, and
change. I practice and teach mindfulness as
tenderness and care in an embodied, justice-
oriented sense. I hope that my legal practice,
and the ways that [ interact with my clients
and colleagues, reflects that deep work of
practice. As a student of ethics, the basic te-

nets of ancient traditions bring me closer to
the daily practice ot living a life of valor. The
courage that I develop in my own life allows
me to support others in their epic journeys.
This makes me a conscious, caring, respon-
sive, and retlective partner to my clients and
colleagues, and allows us to grow together
through the uncertainty of life.

4. In addition to managing your practice,
providing wellness and mindfulness training

. for attorneys, and teaching yoga, you also

serve as Board President of Houston Coali-
tion Against Hate. What is the connection
between yoga and social justice, and how do
you hope to use this unique intersectionality
to effectuate change in our community?

The ethical practices of yoga include a call
to protection for all beings. In Sanskrit the
term is ahimsa. We know this term as Dr.
King’s call to non-violence, and we have so
many opportunities to bring the vision of
peace and security for all beings to a true re-
ality. Climate justice, houselessness, income
inequality, voting rights, the incarceration of
Black and brown men and women, immigra-
tion reform, rights of the child, hate crimes,
gender equality—these are all specific areas
within the realm of social justice, and they

all have the thread of protection embedded

within them. What will it look like it we col-
lectively assess our systems of injustice with
a lens towards justice? What it we collabo-
rate, connect, and come together as a com-
munity to create new possibilities, ditferent
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realities, offer truth and reconciliation, and
opportunities for growth and change? What
if we look at things on micro and macro lev-
els and commit to bringing more peace and
ease into people’s lives? What it we don’t al-
ways neglect the qualitative in favor of the
quantitative?

[ see this attention, this mindtulness, this
awareness, this comprehensive understand-
ing of complexity as the work of the social
justice warrior, the yogi, the lawyer, and
Houston Coalition Against Hate. There is no
distinction between any of them, and there
never was. When I see that the other person
is me, | awaken into the reality that there
is nothing more important than healing the
world.

Thank you so much for this amazing op-
portunity to share and connect with the
readers of The Houston Lawyer—I know
each of you is committed to deep practices
of care and community, and I know any
one of you reading this is also my greatest

teacher. &5

Jennifer R. Jenkins owns and manages her

: own law practice. She is licensed in state and

. federal court and practices in both criminal

L and civil defense. Commitment to service and
community empowerment are a bedrock for
the Law Office of Jennifer R. Jenkins.

. Jennifer Smith is Director of Communication

. and Associate Corporate Counsel at an oilfield
services firm. She has worked in the oilfield

industry for more than 20 years.
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